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Dovery Down Lower School 

 

Disability Equality Scheme 
 

Introduction 

 

Duties under the DDA (Disability Discrimination Act) require the governing body to:  

 promote equality of opportunity for disabled people: pupils, staff, parents, 

carers and other people who use the school or may wish to; and 

 prepare and publish a disability equality scheme to show how they will meet 

these duties. 

 

Duties of the DDA require the governing body to plan to increase access to education 

for disabled pupils in 3 ways:  

 increasing the extent to which disabled pupils can participate in the school 

curriculum; 

 improving the environment of the school to increase the extent to which 

disabled pupils can take advantage of education and associated services; 

 improving the delivery to disabled pupils of information which is provided in 

writing for pupils who are not disabled. 

 
1: Starting Points 

1.1: Our school motto reads: 

 

“Care for yourself. 
  Care for each other. 
  Care for our school 
  Always do your best” 
 
This includes disabled pupils, to whom the disability equality duty is owed. Dovery 

Down Lower School is also committed to inclusive practice which includes staff, 

parents, carers and others who use the school. 
 
1.2: The involvement of disabled pupils, staff and parents 
 

We recognise that the school hears the views of disabled pupils, staff and parents and 
develops accessibility in response to what we hear. In the light of existing individuals 
and groups at the school we have made the following actions: 

 built a culture of listening to and respecting the views of pupils, staff, parents 

and others; 

 involved pupils, staff and parents in identifying reasonable adjustments  
 involved disabled pupils in accessibility planning; 

 forged good links with the local community and other organisations. 

 

We welcome the opportunity to develop this scheme in the future, in full consultation 

with disabled pupils, staff and parents. 
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1.3: Information Gathering 
 

Dovery Down Lower School complies with: 

 the Local Authority policy for information gathering during the recruitment 

process 

 Accessibility within the School Development Plan 
 statutory reporting procedures regarding achievement of all children 

 
The Governing Body undertakes regular reviews of school policies. 
 
1.4: Impact Assessment 
 

The Disability Equality Scheme will be reviewed every three years, in accordance 
with government guidance. 

 

2: Identifying the main priorities for the school's scheme and deciding our 

actions. 

 
2.1 Promoting equality of opportunity 

 

Dovery Down Lower School is proactive in making reasonable adjustments for 
disabled pupils at policy and whole school level, as well as for individual pupils. We 
do much to promote equality of opportunity for all and to secure participation in every 
aspect of school life. Our Accessibility Policy supports these aims and we promote 
equality of opportunity for disabled staff and parents 
 
2.2 Eliminating discrimination 
 

We are proactive in eliminating discrimination through: 
 raising awareness through specific campaigns through both staff and pupils. 
 reviewing and adjusting policies 
 improving communications. 
 raising expectations. 

 

2.3 Eliminating harassment 

 
We are proactive in eliminating harassment through: 

 implementing our Behaviour/Anti Bullying Policy  
 

2.4 Promoting positive attitudes 

 

We have adopted a positive attitude to disability and difference through: 
 Members of staff modelling respectful attitudes to everyone. 
 Positive images in school books and other materials. 
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2.5 Encouraging participation 

 
We understand that disabled pupils, staff and parents need to participate fully in all 
aspects of school. We achieve this through: 
 

 Ensuring that all disabled children are included and succeed in the life of our 
school.  

 
2.6 Taking steps to meet disabled people’s needs, by making adjustments 

 

We achieve this by making adjustments to the school day to ensure everyone is 
included without prejudice. Actions include: 
 

 Whole school awareness and respect for the needs of the individual 
 A policy of interviewing all disabled applicants who meet the minimum 

requirements for a job. 
 
3 Make it happen 

 
3.1 Implementation 
 

This policy will be identified where necessary in the School Development Plan and 
will be reviewed accordingly. 
 
3.2 Publication 

 
This scheme will be available on request along with other school policies. 
 

Development, Approval and Review 

 

The school’s policy will be reviewed when: 

1. Three years have elapsed. 

2. There has been a significant change in staffing or pupil intake. 

3. There has been a significant change in Government guidelines concerning 

Disability Equality. 

 

 
 
 
 

 


